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BbicTaBka cTana Katanm3aTtopom HOBbIX UAEN 1
3apPSHXKEHHOCTM Ha paboTy. LieHHbIM 0Kasanoch
yChbiwaTb 0 TOM, Kakue HR-TexHonormu
cpabotanu/He cpaboTanu B ApYrmx KOMnaHusXx,
4T06bI CKOPPEKTMPOBATL CBOM KYPC.

llpoxopoBa Hatasnbs JleoHna0BHa, ANPEKTOP 110
nepcoHany, rpynna ,,bansamn“

BbicTaBka

»lepcoHan Mocksa“ ycnewHo o6bequHAET BbICTABKY OS19 NPAMOro
o6LLeHNs Ha cTeHOaax M OenoByto YacTb — [lpakTudeckne dopymsbl,
B paMKax KOTOPbIX MOCETUTENN MONy4atoT NOAe3Hy MHdopmaumio
O HOBUHKax 1 cuUTyauun Ha KagpoBOM PbIHKE B (hopMe JoKNnagos 1
OU1CKyccui.

»MepcoHan MockBa“ — BaxHelLas crneunann3npoBaHHas BbiCTaBka
no HR-MeHemXMeHTy, TPEHVHIY 1 pasBuUTUO NepcoHana B Poccuu.
Ha npoTskeHnn 7 NeT BbiCTaBKa ABMASIETCS NyYLUUM OTPaXKEHNEM AMN-
Hamunkm pa3sutna HR-pbiHka. OHa NnpegocTaBnseT BOSMOXHOCTb
npeanpusTUsSM, npegnararoLLymM YyCnyru n NpoayKTbl B 061acTn Kaa-
poBoro fena, o6cyanTb akTyanbHble npobnemMbl HR-mMeHemkmeHTa,
pacckasaTb O HOBbIX TEHAEHUMSAX N peLleHnsaX, 0OMEHSTLCS OMbITOM
¢ HR-cneunanuctammn n npmeneYb HOBbIX KITMEHTOB.

MNoceTutenm

BbicTtaBka NepcoHan Mockea 2011 cobpana 3645 HR-cneunanucTos
13 pasnnyHbiX yronkos Poccun, a Takxe KasaxcTaHa, YKpauHbl,
Benopyccuu, lfepmanun, icnanmm, Mongasun, LLsenyapun, CLLIA n
Hopseruu.

LleneBoi rpynnoi noceTuTenei BbICTaBKM SABNSIOTCS:

* avpekTopa / Bnagenbupl / NapTHEPLI / YneHbl NPaBneHnst KoMnaHun

® OVpeKTopa no nepcoHany

® PyKOBOAUTENUN OTAENOB KagpoB

* HR-meHem>xepbl

® COTPYOHUKMN OTAENOB Kaapos

* HR-pekpyTepsbl

® OTBETCTBEHHbIE 3a pa3BuTNE NepcoHana

e crieumanucTbl B 06nacTtu ynpaeneHus 3HaHusmm (Knowledge
Management)

® HavaslbHVKM U PYKOBOQWTENN OTAENOB

® KOHCYNLTaHTbl MO Aenam nNpegnpuaTin n nepcoHana

e 6yxrantepa / (puHaHCOBbIE AKCNEPTbI

° cneunanncTbl No TexHNke 6e3onacHoCcTy / oxpaHe TpyAa

Cnncok KoMnaHuin — noceTuteneli pasmeLleH Ha calTe BbICTaBKU
www.personal-moscow.ru

The Fair

Personal Moscow successfully combines an exposition for per-
sonal contact with providers at the stands and a business part —
Practical Forums, where experts can get relevant information in
form of lectures and discussions about innovations and situation
in the HR market.

Personal Moscow is the most important exhibition for human re-
source management, training and development in Russia. During
the last 7 years it is the best reflection of the dynamics in the evo-
lution of the HR market. The Personal Moscow gives the oppor-
tunity to providers of HR products and services to discuss up-to-
date problems in HR management, to tell about new trends and
solutions, exchange experiences with HR decision-makers as well
as to acquire new customers.

The Expert Visitors

The Personal Moscow 2011 was a meeting point for 3.645
HR decision makers from all over the Russia, Kazakhstan, the
Ukraine, Belarus, Germany, Spain, Moldova, Swiss, the USA and
Norway.

Here will be present following customer groups:

e Managing directors / company owners / partners / Members of
the managing board

¢ Heads of personnel department

* HR directors

* HR managers

e Senior employees of HR department

¢ HR recruiters

* HR developers

* Knowledge management experts

* Department directors

* Management and HR consultants

e Accountants / financial experts

e Safety inspectors / safety representative

Please find the visitor’s list at www.personal-moscow.ru



Mb! BCe cenyac UCnbITbiBaeM AeULUT BPEMEHN.
[lo3ToMy Takas cxatas u HacblleHHas opma

npeAcTaBfeHns MHdopmauun Hanbonee npuemnema.

Cneuuanuctam B 0611aCTV paboTbl C N0AbMU JaH

MPUMeEp, KaK MOXHO O CEPbE3HbIX 1 MOPOM 06bIAEHHbIX

BELLAX FOBOPMUTb NIETKO, KPACOYHO M C GOMbLLNM
YyBCTBOM tOMOpa. XKenat BbiCTaBKe M Aanblue AT
Mo NyTW BHeAPEHNs nepeaoBbix HR TEXHONOHOMMA.

UckakoBa Onecus BanepbeBHa, reHepanbHbli
Jnpextop 000 ,,ACC-pogh“

Pexnama gnsa nocetrutenen

CambIM rnaBHbIM KpuTepuemM Ballero ycnexa Ha BbICTaBke SABASIIOT-
csi nocetuteny — HR-cneuvanucTel. Hawa peknama gns nocetutenen
rapaHTupyet Baw ycnex:

® paccbifika MHOPMaLUN HanpsMylo PyKOBOQUTENAM KOMMNaHui /
OVpeKTopam rno nepcoHany

® Mefua — NapTHEPCTBO C BaXXHENLUMUK OTPaCcneBbIMU U3AAHUAMUN

® BKJ1agKa NPOCMNEKTOB AN NOCETUTENEN B OTPACNEBYIO U OeNOBYIO
npeccy (Tnpax: MuH. 100.000 3k3.)

® pacchblfika ra3eTbl BbICTaBKM MO 3MIEKTPOHHON NoYTe NOoAnNMcHuKam
OTpacneBbIX CaNToOB 1 MNOCETUTENSAM MPOLUNbIX BbICTaBOK [NepcoHan
Mocksa.

® peKflamHble 0OBSABMEHNA B CNELManM3npoBaHHbIX rasetax un Xyp-
Hanax

® CTaTbW, MHTEPBbLIO N MPECC-PENnN3bl O BbICTaBKE B POCCUNCKON ©
MeXxayHapoaHol npecce

® pacchblfika aHOHCOB K BbICTaBKeE MO 3MEKTPOHHON NoYTe Nognmcyum-
KaMm OTpacneBbIX CanToB

® MH(POPMaLMSA O BbICTABKE Y CCbIIKN HA WWW.personal-moscow.ru ¢
MHOMO4UCIIEHHBIX CaliToB

CnoHCOpPCTBO U Apyrue pekiamHbie
BO3MOXXHOCTH

Bbl He xoTuTe 6bITb MPOCTO OAHMM W3 SKCMOHEHTOB U 3aNHTEPECO-
BaHbl B TOM, 4TO6bI cneumanucTbl Bac 3anomHunn? Bocnonb3yinTtech
DOMONHUTENBHOW BO3MOXKHOCTbLIO 3asiBUTbL O cebe!

BbibepunTe M3 LUIMPOKOro CrekTpa CMOHCOPCKMX MakeToB W/wnn Oo-

NOMHUTENBHON peknambl camoe noaxopsiee ons Bac npepnoxeHue:

e [eHepasbHbI CMIOHCOP BbICTaBKM

e CnoHcop perncrpaunm nocetTuten

e CnoHcop dypLueta

e Peknama B KaTanore, Ha caiiTe BbICTaBKM

* BuayanbHasi peknama B 3ane, B permcTpauoHHOM 30He BbICTaBKM
1 MHOrve Apyrue...

3anpawmuBaiite nogpo6Hyto nHdopmauuio!
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Advertising for expert visitors

The most important criteria for your exhibition success are the
matching trade visitors. Our advertising focussing on decision-
makers will guarantee your success:

¢ Direct mailing to HR decision makers in companies

* Media partnerships with the most important trade publications

e Visitor flyers as supplements in the most important trade media
(run: ca. 100.000 exemplars)

e ExpoSpecial via e-Mail to the subscribers of the trade websites
and to the visitors of the past exhibitions Personal Moscow

¢ Advertising campaigns in the most important trade media

e Articles, interviews and press releases in the national and
international trade press

¢ E-mailings to subscribers from trade websites with advertisements
of the exhibition

¢ Information and direct links to the ,Personal Moscow” homepage
www.personal-moscow.ru from numerous websites

Sponsoring and other advertisement
opportunities

You do not want to be one of the many exhibitors and you are
interested, that experts remember you?
Take the additional opportunity to declare yourself!

Choose from the wide spectrum of sponsoring packages and /or
additional advertisement the most suitable for your company:

* The general sponsor of the exhibition

® The sponsor of the visitor’s registration

e Sponsor of the exhibitor’s party

¢ Advertisement in the exhibition catalog, at the homepage

¢ Visual advertisement in the exhibition hall, in the registration zone
and many others...

Ask for the detailed information!

onal \.



MpakTnueckme hopymbi

3gecb Bbl n Baw goknag HaxoguTech B LEHTPe BHUMaHUS NOCETU-
Tenen! Mbl co3HaTeNlbHO OTKasblBaeMcsi OT NPOrpaMMbl KOH(EPEH-
LA N CEMNHAPOB AN TOro, YTO6bl MOCETUTENN NMENIN BOSMOXHOCTb
NOCBATUTb CBOE BPEMS NPEQJIOKEHUSAM Y4aCTHWKOB BbiCTaBku. Ha
MpakTnyeckux gopymax Bbl, Kak y4aCTHUK BbICTaBKW, Mony4vaete
BO3MO)XHOCTb HanpsMyo o6patuTbCa K MOTEHUMaNbHbIM KIMeHTaMm.
MpepocTtaBbTe HR-3kcnepTam nHdopmMauuio, B KOTOPOI OHK Hy>Kaa-
I0TCA KaXkaplli AeHb, nnbo npurnacute Ha Popym Bawero knueHTa,
roe OH MOXET pacckasaTb NoceTuTensm o6 1cnonb3osaHuy Bawwmx
NPOAYKTOB W YCHyT.

Tak kak konu4ecTso foknaaos B NMpakTuyeckux Gopymax orpaHmnye-
HO U OHW MOSMb3YIOTCS BOMbLUNM YCMEXOM KaK Y y4aCTHUKOB, Tak 1y
noceTuTenen, Bpems Ha ux NnpoBegeHne NpeaoCcTaBnseTcs B NOPSAKe
nocTynneHus (Ha ocHoBe ,first come first served®). BocnonbsyinTtecb
BO3MOXKHOCTbIO 06paTUTLCA HanMpsMyl0 K CBOVMM MOTEHUMaSbHbIM
KNIMEeHTaM 1 3ape3epBupyinTe goknag ans Bawen komnaxdum (30 unn
45 MuHYT)

37a BbICTABKA CMOCOGCTBYET (POPMUPOBAHMIO COOBLLECTBA MO
yYNPaBIeHmIo NepcoHanom, 61arofapsi KOTopoMy AenuLLbCs
CBOWM OMbITOM, Y4ULLLCS Y KOSIIET, HE MPONYCKaeLlb nocaeaHne
TEHOEHLMMN, a FaBHOE MOALEPKUBABLLb TOT CaMblil OFOHEK B

rnasax, 6e3 KoToporo mMaso 4To MOXeT noay4mTbes!

Bonognyesa EkatepnHa AneKkcanApoBHa, MEHEAXED M0
yrpasaeHnto nepcoHanom, [pynna komnaqmi , IHTapuc“

TpeHMHr-nnowagka

Ha TpeHuHr-nnowaake Bbl, BbICTynasa B ponu TpeHepa, UMeeTe BO3-
MOXXHOCTb MOKa3aTb OCHOBHble COCTaBHble Bawwunx cemuHapos u
,pabouux rpynn“, Tem cambiM NpuBneKas 3puTenen He K NacCUBHO-
My MOCELLEHNIO BbICTABKW 1 AOKNAA0B, a K akTUBHOMY ,,COy4acTuo®
1 ,,06y4eHnto Ha NpaKTuKe®. Ha MmecTe MeponpuaTUii — Npe3eHTaunin
npoBOASATCA € MHTepBanoM B 30 MUHYT pasfnnyHbie akuun, KoTopble
NpUBEKaOT NPOXOAALLMX MUMO 3puUTenent 1 Noby>KAalT UX K Coy-
YacTuio.

3anpawmuBaiTe noapo6Hyto MHdopmauuio no , TpeHUHr-
nnowagke“!

Practical Forums

Here you and your lecture will be in the focus of visitor’s
attention! Abstaining from time-consuming congress and seminar
programmes, the Personal Moscow 2012 has the alternative
approach of practical forums. Exhibitors have the exclusive
opportunity to present themselves at the practical forums
speaking to a selected specialised clientele. Present to HR experts
the information they need to for their daily work. You can also invite
HR managers to tell something about the use of your products or
services.

Because the number of slots is limited and they are very much
demanded by visitors and exhibitors, slots are given away on a
“first come — first served” basis. So use this opportunity to appeal
to your potential clients directly and reserve a time slot for your
lecture (30 or 45 minutes).

Action-Zone Training

The “action-zone training” is a forum for trainers presenting extracts
from their seminars and workshops in slots of 30 minutes. Contrary
to a merely passive visit to the fair and the practical forums, visitors
are encouraged to ‘interact’ and ‘learn’ by experience. Let visitors
pass by and your audience gets involved and will be fascinated by
your presentation.

Ask for our special information on the ,,action-zone training*!

BbicTaBka MepcoHan MockBa 04eHb BaXKHa 1S KAPOBMKOB

1 pykoBoauTenei npeanpuatuii. 0co6eHHO ANs TeX, KTo
CaMOCTOSATENbHO ULLET OTBETHI HA BCE BOMPOCHI, BO3HNKAKOLLME
B pabote. Ha BbICTaBKE MOXXHO M NPUOBGPECTU YTO-TO HOBOE, U
y3HaTb 0 BO3MOXXHOCTAIX MCMOb30BAHNS CNELMan3npoBaHHbIX
M30aHWIN, N HAWTK OTBETbI HA ABHME HEPELLEHHbIE BOMPOCHI, U
B0O6LLE No06LLATLCA C Konneramu.

Eroposa EkatepuHa OpbeBHa, Ha4aslbHiK OTAE/1a Kaapos,
000 ,B30P*
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BbicTaska llepcoHan MockBa — 04eHb BaXXHOE, a
TNAaBHOE HY)XHOE MeponpuaTUe, Ha KOTOPOM MOXXHO
noo6LaTbCcsa ¢ KoNNeramMmmn BblCOYaNLLIEro YPOBHS OMbiTa
1 NpogheccnoHanu3ma, y3Hartb Kak OHU CnpassioTcs C
3ajadyamu no paboTte C NepcoHanom, Noy4nTbCs y HuX,
y3HaTb Kakne HOBEMLLME MeToAbl U ()OPMbl PaboThbl C
NepcoHanoM nosiBUNCH!

XamugoBa Hatanbs BnagumupoBHa, Ha4yanbHUK 0T4ena rno
ynpasnexnto nepcoHasnom 000 ,,APIOC*
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Pe3ynbTaTtbl onpoca noceruteneu 2011 r. Kakue oTrpacnu npeacraBnsinm
noceTuTenm:

* 54% noceTuTenei pelwalwT KagpoBble BOMPOCbI camu nn6o
COBMECTHO C ApYyrumu MpombiwneHHocTk: 11,0%
Yenyru: 8,3%
Toproens: 15,1%
IT/ MO / nHtepHeT: 11,6%
® 98% noceTuteneli HamepeHbl MOCETUTb BbICTaBKy [lepcoHan MalumnHo- n npubopocTtpoeHue: 7,0%
Mocksa 2012 CTtpouTenscTtso: 6,5 %
Xumus / papmaueBTuka / 3gpaBoxpaHeHue: 6,0%
KoHcantuHr: 5,4%

* 98% nocetuTenen 6yoyT pekoMeHO0BaThb BbICTaBKY Kak crneuuanm-
3MpOBaHHyto BbicTaBky No HR-mMeHemXMeHTy

- ™~ BaHku / cTpaxoBaHue: 5,9%
Otkyna Bel yamann o smctaske «Mepcoman Mockea 20117 Stepretuka: 4,3%
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TeMbl BbICTaBKM

1. MporpammHoe o6ecnevyeHune
Kapposoe geno
PaccTtaHoBka kagpoB
Pac4et 3apaboTHow nnathbl
YnpasneHue nepcoHanom
YnpasneHue 3HaHNaMU
KOHTpOnb BbINONHEHUS 3aaHN N YHET BPEMEHU
Konn-ueHTpbl, Tene-paboTa, ynpasneHne NHHOopMauMoHHbIM
NOTOKOM...

2. AnnapatHble cpeacTBa
KomnbtoTepbl, MOHUTOPLI, KOMMbLIOTEPHbIE CETU
CpepncTea gns MobunbHOro c6opa AaHHbIX
BHyTpeHHME KOMMYHMKaLMK
CucTeMbl KOHTPONSI 4OCTYNA 1 yyYeTa BPEMEHM. ..

3. Kapposbie ycnyru

PekpyTuHr

Mop6op kaHgmpaToB

LleHTpbl 3aHATOCTN, caiTbl AN novncka paboThl...
4. KoHcanTuHr

BusHec-KoHCanTUHI

HR-koHcanTuHr

KoHcanTvHr No MeHem>KMeHTY

AyTCOPCUHI

BeHumapKkuHr

ACCECCMEHT-LEHTPbI

AyTnnencmeHT

YnpaBneHue npon3BoaCTBEHHON LEATENBHOCTBIO

TpynoBoe npaso

KoyuunHr...

5. TpeHuHrun v passuTue nepcoHana
O6yyeHne nepcoHana
TpeHuHrn, cemnHapsbl, KoHepeHLn
Kypcbl / LWKOMbI MIHOCTPAHHbIX A3bIKOB
YHueepcuteTbl / MBA - nporpammbl
KopnopaTtusHble MeponpusTus
CuMynaunoHHbIe BU3HEC-UTPbI...

6. E-learning / blended learning
7. OcHalleHue v pelleHns Ans TPeHepoB U OpraHM3aTopoB

cemMuHapoB
8. TocTuHUUbI ANsa NpoBeAeHUst CeMMHAPOB U KOHepeHLuin
9. Ycnyrm

BonbHNYHLIE Kacchl
[MeHcnoHHbIe hoHAp!
CTtpaxoBble KoMnaHun
KelitepuHr

Ycnyru no nepeesny
BuaHec-Typuam...

BesonacHocTb U oxpaHa Tpyaa

YnpaBsneHue ycnoBusiMu 1 oxpaHomn Tpyaa

CpepncTsa MHaNBMAYaNbHOW 1 KOMNEKTUBHON 3aLnTbl
TexHnka 6e3onacHoOCTM Tpyaa

OdpmcHoe o6opynoBaHue. ..

PasHoe

W3patenbcTBa, genosas nutepartypa
Mpodcotosbl / accoumnauum
OpraHmsauun / o6begnHeHus. ..

10.

1.

Personal

r'11l'|'-.|

Topics
1.

10.

11.

Software solutions

HR management

HR scheduling

Payroll

HR administration

Knowledge management

Attendance, task and time recording

Call centres, teleworking, information management...

Hardware

Computers, desktops, networks

Hardware for mobile data collection

Internal communications

Access control and time recording systems...

Personal services

Recruiting

Applicant selection

Vacancy centres and job exchanges...

Consulting

Business consultancy

HR consultancy
Management consultancy
Outsourcing
Benchmarking
Assessment centres
Outplacement

Workflow management
Employment law, industrial relations law, dismissal legislation
Coaching...

Training and development

HR education

HR training, seminars, congresses
Courses / schools of foreign languages
Universities / MBA studies

Events / Incentives

Business simulations...

E-learning / blended learning

Technical equipment & solutions for coachers/trainer and
congress organizers

Congress hotels

Services

Health insurance companies
Pension funds

Insurances

Catering companies
Relocation services
Business travel...

Occupational health and safety

Personal protective equipment

Workplace health promotion

Metrology for avoidance of breakdowns and accidents
Office furniture...

General

Specialised literature, publishers
Trade associations / organisations
Unions...



Cnacn6o Bam 3a opraHu3aumio
BbICTaBKU AN1S HAC, KaaPOBMKOB-
npakTuko. OHa nomoraeT Ham
pasBMBaTLCS U JOCTMraTb HOBbIX
Lenewn.

JlasyTkuHa Hatanes, HavyanbHuK
0TAen1a KajpoB
000 ,PocTyplinact*

YyacTHuku BbicTaBok Mepconan Mocksa / Exhibitors of the Personal Moscow

KoMnaHuns 1C
1C:byxy4yetr n Toproensa (BUT) 1C-MepcoHan 360HR -
OLieHKa nepcoHana 5 3Be3p, 7 (S) Personal GmbH Active
Business Space (ABS) » ALIBRA SCHOOL » AXES Management
B2B Media Bauman-Trud Berlitz Deutschland GmbH
Berner & Stafford »» BTAA Business Travel Agencies Association
Business Connection Business Education Review, >yp-
Han Business Training Russia Business Kernel Creative
Market DaOffice CANO ClubConsult Competentum
CREDENCE Recruitment & Outstaffing Crown Relocations
D&P Consulting Dale Carnegie Training® Denis’
School International DeTech DOOR Training & Consulting
EF Corporate Language Training eLearning Center
e-Learning World, >xypHan Eventmarket.ru EventPlatform
ExecuTRACK Solutions > Geliosoft »» Healthy Food
HR-areHTcTBO ,Basic Resource of Business® HR-Zone.net
Huthwaite Russia »» INCENTIVE CLUB Ingentis GmbH IR
Ingersoll Rand Security Technologies / Interflex / ABI" Cepsuc LieHTp
iMind P ITEC International Travel & Education Company » Jobs

& Careers » JobsMarket » KABA DOOR SYSTEMS »» Kaba GmbH
Leader Service Sp 200 LiCO London Business School
Executive Education LUXOFT Managewell Manpower
MetLife Alico » Mirapolis » Monster Russia »» Moscow Business
School MR & D Consulting / CEGOS Partner MTI System
NAUMEN Nordic Training International NS Consulting
Penny Lane Personnel Recruitment Services
PM Expert PRaBunbHoe AreHTCTBO Qoveo SHL Russia
Speakers Excellence Staff-Lab Stas Marketing Partners
Talent Q Pro Ltd »» Testpark.ru » TIM Advisers & TIM Services
The Career Forum > The Central School of Speech and Drama > The
Moscow Times » TopTalent > TTG Travel Technology Group » UCMS
Group » UNISTAFF Personnel Services » VDW — Nachwuchsstiftung
GmbH » Websoft » Wilson Learning Russia ABM
Accoumnauns busHec MacTtepcTtea » Akagemusi 6usHeca ,,OpHCT 3HL,
Anr” » Akagemus MpukntodeHuin » AkMa — KOHCanTUHC
BusHec bykc / Independent Media Sanoma Magazines
Mabnuweps AHO ,Hay4yHo-meTognyeckuin
Accoumaunsi KOHCYNbTaHTOB MO nep-
AcTpa-lntoc
BusHec-wwkona ,,9kcnept”

1-aa  KOHcanTuHroBas 1C-butpukc

Russia

e-xecutive

Pioneer

www.uhr.ru

AnbnuHa
AnbnuHa
Amvnnya Bpokep
LeHTp Megmaumm n npasa“
coHany (AKIIM)

BervH rpynn

Accoumnauns Menepxepos AMP
Beta lMpecc

BOCC. KappoBble cUCTEMBI BOMB
Henant BMECTE Bbi6op [ocyaapCTBeHHbIV  YHUBEPCU-
TeT ynpasneHus (YY) Doxernepanu TMMNM® CrtpaxoBaHue Xus-
Hu / Generali PPF Lenoson mup, N LOeno n Cepsuc, N[

burn

BepomocTu Busa-

OMBO / ®enepeepk BonwebeTea
cTutyT EAOW > EBpomeHepxmeHT »» 3aropogHbiin kny6 ,,Conapuc”
3axwuran.py 3poposbin oduc / Tayau 3ect - lMepcoHan
nrn TEKHONOOKNC MHIOCCTPAX->KnsHb
BusHeca n Kapgposbix TexHonorui MHcTuTyT 6rsHeca v nonutu-
kn P UTTUNAH b Kagposoe geno, xypHan > Kagposbin JO30OP
Kapposble pelueHns, xxypHan » KagpoBsbiii MEHEOXKMEHT, XXypHarn
Kanutanbs CtpaxoBaHue
Bun Tpyga > Kny6 CYTEP
KoHcantbiopo CTABKA
CK ,Jlong-Cutn“
MUrpaUnoHHbIn LeHTp (MMLL)

EBpa3niickuin OTKpbITbIN UH-

WHetutyT

KAMHCKUA MHCTUTYT OXpaHbl N YCro-
Konnekuwnsa lMpuknioyeHnin / Teamlab
JlabopaTopus
MAKO > MexrocyaapCTBeHHbII
Me>xayHapoaHbIl UHCTUTYT Me-
HemxmeHTa K MexxgyHapoaHbIn UHCTUTYT MeHegxmeHTa JINHK

MexxgyHapogHbin  KoHcopunMyM ,,ONeKTPOHHbIN  YHUBEpcuTeT"

MeTtapxo6 / Joblist.ru MLU®3P / MexayHapoaHbIA LeHTp
(hMHAHCOBO-3KOHOMUYECKOro pa3euTus b MOMHCTPYM KoHcanTuHr

M3CH Hawa Jlvra
LEHTp Meguaumm un npasa HerocypapcTteeHHbIn  [TeHCUOHHBI
Cetb knuHnk HUAPMEONK
O6pasosaTenbHblin LieHTp CakcoHckon Toprosnu
OTKpbITbIN YHMBepcutetT busHeca un

MepBbin MapTHEP oxpaHbl Tpyaa

»[YyMaHuTapHble
TexHonorum®

Hawa komanpa Hay4Ho-meTognyeckuin
DoHp,
Hoebin Ounck
OpraHuzaums BpemeHn
MaHopama, N[
MepcoHan CodT » MNMnaHeTa pa3BuTus
KoHcynbTaumoHHbin  ueHTp ,lMonck” MopTtan Superdob.ru
Mpoekt HRM MpoHTo-Mocksa / JOB.RU [pocTpaHcTBO
BesonacHocTn Pa6ota@Mail.Ru PACO POB-meona
Pocrocctpax-Ctonuua Poccuiickas accouunauns 6usHec-
obpasoBaHus (PABO)
TATAHTUYM b Tomepa
nepcoHanom, xypHan » YL IMS Business Academy » ®epepansHas
Yenosek n TpyA, XypHan b LLlkona
SBONA ANC >KusHb

»Hopuneckun Hukenb”

TexHonorui
MepcoHan Mukc, XypHan

CaHnpans Typ » CBoboga cnosa » CutnbaHk

TpeHuHr TexHonomxun » YnpasneHue
cnyx6a no Tpyay 1 3aHATOCTU

MepBow lNomoLum LLTaT, >xypHan

CtpaxoBaHue » DkoHomuyeckas raseta, N »» Okoncu KoHcanTuHr
OnekTpoHHble OducHole Cnuctemol / 0C » DnNUTHBIN NepcoHan
OHEPIOrAPAHT

MoceLueHne JaHHOW BbICTABKM 0KA3blBAET NO3NTUBHOE BUSAHUE, 1AET
BO3MOXHOCTb 06CYUTb C KOMINIEramMid HacyLuHbIe NPoG/EeMbl, NOy4YUTh
[D0NONHUTENbHYI0 MHHOPMALIMIO MO PHIHKY TPYAA.

Beptuxckas Onbra, pyKoBOAUTENb AenapTaMeHTa o nofoopy nepcoHana,
Tpynna komnaxni AYPU



BbicTaBka — npocTo cynep! Bce ABa [HSA HE MOKUAANO0 OLLyLLEeHne
npasfHuKa u, B TOKEe Bpems, paboTbl. OHA N03B0NUAA Y3HATb MHOFO HOBOIO,
MO3HAKOMUTCS C MHTEPECHBIMM NOALMM, YBIEYEHHBIMU NpodeccraHanamm
cBOero gena. B obwiem, aana 3apsj Ha Lienbii rod, [0 CneayioLen
BbICTaBKM.

Mycus Punat AGapaxmaHoBuy, AUPEKTOP 110 NEPCOHaNY, IHEPronpoMcepBuc

MecTo npoBeaeHus BbicTaBKu /
Exhibition site:

$€ OKCTOLIEHTP

LIBK “OkcnoueHTp”, naBmnboH Ne 2.4
123100 Mocksa

KpacHonpecHeHckasn HabepexHas, 14
www.expocentr.ru

Expocentr Trade Fairs, Pavilion 2.4
14, Krasnopresnenskaya nab.
Moscow 123100
www.expocentr.ru

Opranunsartop BbicTaBku / Organizer of the fair:

Spﬁl‘lg Messe Management GmbH & Co KG

Gueterhallenstrasse 18a
D-68159 Mannheim — Germany
Tel.: +49 621 70019-0

Fax: +49 621 70019-19

KonTakT | Contact

Poccuinckuim KOHTaKT

LaHryone >KykayckeHe

PykoBoguTenb npoekTa

MockoBckuii Ten./cakc: +7 (495) 921 36 38
Email: d.zukauskiene@messe.org

International contact
Natalia Singer

Phone: +49 621 70019-550
Fax: +49 621 70019-19
Email: n.singer@messe.org

Sales Manager

Alexandr Karmazin

Phone: +49 621 70019-29
Fax: +49 621 70019-19
Email: a.karmazin@messe.org
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